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REINVENT THE WAY
YOU WORK
The future of work is hybrid

THE CURRENT HEALTH CRISIS HAS ACCELERATED
DIGITAL TRANSFORMATION LIKE NEVER BEFORE

75%

78%

of business leaders see
the pandemic accelerating
their transformation.1

of employees would like
to have the flexibility to
work remote some of the time.3

60%

56%

of business leaders say their
current top concerns are
keeping employees safe and
productively employed.2

prefer to work remote
all of the time.

READY OR NOT, REMOTE WORK TRENDS ARE IN A DRAMATIC UPSWING

Mobile workers will
account for 60% of the
total U.S. workforce by
2024—increasing from
78.5 million in 2020 to
93.5 million in 20245

Demand for remote
work has increased to
48% post pandemic4

Technology spending has
shifted to remote-work
solutions6

SEIZE THE OPPORTUNITY BY THRIVING IN THE NEW NORMAL

Enable effective adoption
and acceptance of remote
working

Ensure secure, reliable
connectivity and
collaboration tools for
all employees

Provide easy and secure
access to the right services
from any location on
any device

Extend management and
control of dispersed edge
infrastructure

Safeguard employee
privacy

Establish consistent
security controls to mitigate
new cyber risks and
vulnerabilities

MEANWHILE, MANY ARE RETURNING TO THEIR WORKPLACE WITH CAREFUL PLANNING
For organizations with employees returning to offices, plants, or campuses, two of the biggest priorities are safety and productivity:
Focus on the continuity
of business in a safe
and secure way

Ensure safety of employees
and the customers they
interact with

Gain insights from real-time
data for faster, more accurate,
automated workplace health
and safety practices

THE FUTURE OF WORK IS HYBRID

Increase productivity
and unleash
organizational potential by
putting employees at the
center of a borderless
work world

Provide
touchless, digital
interfaces to reduce
human‑to‑human
contact

Get ready for
disruption in the
short and long
term

Ensure the safety and
health of employees
at physical work sites
through artificial intelligence
(AI)-powered contact and
location tracing

Adopt an agile,
resilient workplace
strategy that promotes
a positive work culture

Offer secure,
reliable, and
manageable remote
connectivity

Maintain employee
productivity and
work culture through
collaboration apps

FAST FORWARD TO THE FUTURE OF WORK WITH HPE

Industry-leading
expertise

Edge compute

HPE Pointnext Services
can design and implement
the right approach for
you and transition your
employees from your now
to your future.

HPE can help you extract
greater insight from your
workplace by applying
advanced analytics
where the work is being
performed.

Cloud services
HPE GreenLake brings
a simple pay-per-use
cloud experience so you
can get started and scale
quickly, and adapt to
future changes.

Virtual
desktop infrastructure (VDI)
Delivered as a service on
optimized compute and
hyperconverged infrastructure
to enable proven security,
performance, cost, and
scale for all knowledge work
use cases—from general to
power users.

Secure network points of
presence with AI for IT
operations (AIOps)

Collaboration tools
HPE offers extensive
expertise in Microsoft
tools to help you make
Teams and Office an
integral part of your
productivity strategy.

HPE and Aruba deliver seamless,
secure access across Wi-Fi,
WLAN, and SD-WAN, with
simple manageability, visibility,
and AIOps.

The future belongs to those who can adopt a more balanced hybrid
approach to work that caters to the needs of all employees. Begin your
workplace transformation conversation with HPE today.

LEARN MORE AT
hpe.com/info/workplace
1, 2

Make the right purchase decision.
Contact our presales specialists.
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